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CONSTITUTION OF THE WELLINGTON INSTITUTE OF

TECHNOLOGY STUDENTS'ASSOCIATION
(INCORPORATED)

Name and Constitution

The name of the Association is the Wellington Institute of
Technology Students' Association Incorporated (“the Association”).

The Association was incorporated under the provisions of the
Incorporated Societies Act 1908 on 1 December 1976, as the Hutt
Valley Polytechnic Student’s Association (Incorporated). The
Association changed its name to the Wellington Institute of
Technology Students’ Association Incorporated on 19 December
2001.

The Association may trade under a trading name different to the
incorporated name provided that at all times it operates under these
Rules and the Association’s bylaws.

Definitions

“The Council” means the Student Council established and referred
to in clause 11 and shall, where appropriate, include the “Summer
Committee”.

“The Manager” means the person appointed by the Council
pursuant to clause 17.

“Minor Nominee” means a nominee that is enrolled in a course of
study with the Polytechnic of more than one year’s duration, but
less than 2 year’s duration.

“Major Nominee” means a nominee that is enrolled in a course of
study of 2 years or more.

“Quorum” shall be half the number of members of any assembled
body.

“Service Contract” means any contract between the Association
and the Polytechnic that may from time to time be in force.

“Summer Committee” means the Committee established pursuant
to clause 15.5 of these rules.

“Summer Period” means the period from the day after the last day
of the academic year until the Annual General Meeting of the
following year.
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3.1

3.2

4.1

4.2

4.3

5.1

“Vote electronically” means casting a vote in accordance with the
policy and system established by the Student Council for the
purpose of regulating voting by electronic means.

“WelTec” means the Wellington Institute of Technology and the
term “Polytechnic” shall have a corresponding meaning.

Registered Office

The Registered Office of the Association is at the campus of the
Wellington Institute of Technology (“WelTec”), Buick Street, Petone,
or at such other place as the Executive Committee from time to time
determines.

The Manager will notify the Registrar of Incorporated Societies if the
location of the Registered Office changes.

Objects

The Objects of the Association are those charitable objects and
purposes recognised by the Court of New Zealand as being
charitable, including to:

(@) Generally serve and promote the lawful interests of members
of the Association.

(b) Promote, support and advance the educational interests of
members of the Association.

(c) Assist in providing such facilities, amenities and services as
will serve to promote the advancement of the educational
needs of members of the Association.

The Association is limited in furthering or attaining its objects to the
advancement of charitable purposes in New Zealand.

No member of the Association shall derive any personal pecuniary
gain from membership of the Association.
Powers

The Association has full power to act to carry out and further its
objects and functions, as follows:

(@ To manage and control all buildings, including the
installations and contents, rented from WelTec or any other
body, or otherwise owned or used by the Association.
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To purchase, lease, hire or other acquire, or exchange, sell,
lease or otherwise dispose of property, rights or privileges as
may seem expedient.

To publish books, journals, papers or other printed or
otherwise publishable matter.

To contribute towards, be associated with and participate in
the running of any community, charitable or other worthy
non-profit seeking undertaking.

To receive, safe-keep, invest and otherwise apply moneys
due and belonging to the Association.

To appoint and remove trustees to hold, administer and
account for any real or personal property of the Association
and any of its funds and moneys entrusted by the
Association to such trustees.

To join with any person or organisation that represents the
interests of students of tertiary educational institutes, to
better serve and promote the interests of the Association and
its members.

To employ people and appoint agents to do any lawful things
pursuant to the objects of the Association.

To make regulations, policies and bylaws for the good
running of the affairs of the Association, these to be
documented in the Policies and Procedures Manual.

To maintain and safe-keep all records and property of
continuing or historic value to the Association and its
members including the establishment and maintenance of an
up to date register of the members of the Association.

To engage legal counsel and take legal action in matters
affecting the Association, as approved by the Executive
Committee.

To assist any affiliated bodies in such a manner and to such
an extent as the Executive thinks fit, whether by gift, loan,
guarantee or otherwise.

To sign, execute and deliver any deed or document relating
to the business of the Association and approved by the
Council.



5.2

5.3

7.1

7.2

7.3

(n)  To borrow money, with security, and with the approval of the
Association's solicitor and accountant, for any purpose
relating to the business of the Association and approved by
the Council.

(o) To invest any funds of the Association, with the approval of
the Association’s solicitor and accountant and subject to the
approval of the Executive Committee, provided that such
investment returns a rate of interest in accordance with the
current market rates of interest.

In carrying out its objects, the Association may consult with any
person or organisation that it thinks fit. In carrying out its objectives,
the Association may consult with:

(@  The Council;
(b)  The Chief Executive of the Polytechnic as might be involved;
(c) Government Department agencies; and

(d)  Any other individual or entity that may be relevant to the
exercise of its purposes and objectives.

Notwithstanding any other provision, the Association will not
expend any money:

(@)  Other than to further purposes recognised by law, or

(b) For the sole personal or individual benefit of any Member.

Interpretation of the Constitution

Where any difference arises as to the interpretation of these Rules,
the Council will seek a ruling from the Association's solicitor, such
ruling to be acted upon by the Association.

Membership

A student will be a financial member of the Association if he or she
has paid the full membership fee in the relevant year.

A financial member is entitled to all of the rights and privileges
conferred by the Association on its members for the duration of their
enrolment in the respective year.

With the exception of the Summer Committee, all financial
memberships cease on 31 December each year regardless of
duration of course or enrolment and are reinstated in the next
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8.1
to:

8.2

8.3

9.1

9.2

financial year if the student qualifies as a financial member under
these Rules.

Membership Fees

The Association has the power, subject to any statutory restrictions,

(@ set the annual membership fee and to vary such
membership fee as it sees fit, or

(b) Contract its services to WelTec for a fixed sum agreed
between the parties in lieu of membership fees.

Subject to the preceding clause, the annual membership fee will be
set by the Council not later than 30 September each year for the
forthcoming year. In determining the level of fee payable the
Council will have regard to the financial affairs of the Association,
including the financial position of the Association, the Budget of
Income and Expenditure for the following year, the need to make
provision for the acquisition or replacement of assets of the
Association and such other matters as the Council considers
appropriate.

If the Association contracts its services to WelTec in place of
collecting individual membership fees, the contract price shall have
due and proper regard to the financial affairs of the Association,
including the financial position of the Association, the Budget of
Income and Expenditure for the following year, the need to make
provision for the acquisition or replacement of assets of the
Association and such other matters as the Council considers
appropriate for the year covered by the contract.

Cessation of Membership

Any complaint about a member, whether from another member or
any other person, must be lodged in writing with the Council, and
the procedures set out below will be observed.

The Council has the following discretions:

(@) If the nature of the complaint indicates that the subject
matter should be dealt with by a Court or Tribunal, the
Council may decline to investigate or deal with the complaint
until any such body has dealt with the issues. If the decision
of that body:

(1) effectively disposes of the complaint, the Council may
decide to take no further action, or may on the basis
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(b)

of that decision without further investigation take such
action as it considers appropriate, with or without
calling on the complainant or member to provide
further information or make submissions; or

(i) does not effectively dispose of the complaint, the
Council may decide to undertake such further
investigations as it thinks fit, following the procedures
set out in these Rules.

The Council may decline to investigate or consider the
complaint if:

(1) the nature of the complaint indicates that the subject
matter is frivolous, petty or inconsequential;

(i) during enquiries, it becomes apparent to the Council
that it is not appropriate to further investigate or
consider the complaint; or

(i)  During enquiries, it becomes apparent to the Council
that the investigation or consideration of the complaint
is likely to require extensive enquiries, a considerable
time input, or advice to the Council from professional
advisers. Alternatively, the Council may require the
complainant to deposit a sum of money as the Council
thinks fit to reimburse the Association wholly or partly
for the costs of making the enquiries or considering
the complaint or paying the Association’s professional
advisors. If such a sum is deposited, the Council may
(but is not obliged to) investigate or consider the
complaint. If no further investigation or consideration
is undertaken, the Council will refund the money.

9.4 The following procedures will be observed when a complaint is
investigated and considered:

(@)

(b)
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The member will be given a copy of the complaint. The
Council, may at its discretion, remove the identifying details
of the complainant from the complaint, before providing a
copy of the complaint to the member.

The member will have the opportunity to provide a detailed
written response to the complaint within not less than two
weeks after receiving a copy of the complaint, or such further
time as may be allowed by the Council or any special
committee established by it for the purposes of hearing and
deciding upon the complaint.



(©)

(d)

(e)

(f)

(9)

Further enquiries may be made by or on behalf of the
Council or any such special committee, and the results of
those enquiries will be made known to the complainant and
the member.

The Council or any such special committee will allow the
complaint and the member the opportunity to be heard by
the Council or any such special committee. No person who
has any direct or indirect interest in the complaint will be
allowed to hear and determine the complaint.

The Council or any such special committee may:

(1) Dismiss the complaint; or

(i) Uphold the complaint and do one or more of the
following:
(A)  Reprimand the member;
(B) Suspend the member from membership for a

certain period,;

(C) Expel the member; or

(i)  Any other course of action that the Council deems
appropriate in the circumstances.

The Council or any such special committee will respect the
confidentiality of the proceedings.

The decision and any reason that may be given (without any
obligation to give such reasons) for that decision will be
conveyed to the complainant and the member in writing, and
may at the discretion of the Council or any such special
committee be conveyed to members.

9.5 The decisions of the Council or any special committee hearing and
deciding upon any complaint will be final and binding on the
complainant and the member complained against, and will not be
subject to any review or challenge.

10. Re-admission of Former Members

Any former member may apply for re-admission and may only be
re-admitted by a decision of the Council.

11. Election of Officers and Council

11.1 There shall be a Student Council that will exercise all the powers of
the Association referred to in these rules.
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11.2 The Officers of the Association who will make up the Student
Council will include:

(@ A President;

(b) A Vice-President;

(c) Finance Officer; and

(d) A maximum of nine (9) Council Members unless limited
further by the outgoing Council.

11.3 The Vice-President, Finance Officer and Council Member positions
will be filled by those nominated and put forward for approval at the
Annual General Meeting.

11.4 To be eligible for nomination to the position of Vice-President or
Finance Officer, a member must have served at least one year on
the Council previously and be a financial member pursuant to
clause 6. If no such members are available, or wish to be
nominated, this requirement is to be waived by the outgoing Council
in writing.

11.5 To be eligible for nomination to the Council as a Council Member, a
member must be enrolled in a WelTec course for a duration of at
least one year and be a financial member pursuant to clause 6.

11.6 A maximum of two Minor Nominees will be appointed to Council
Member positions.

11.7 The remaining Council Member positions must be filled by Major
Nominees.

11.8 If the requirements in clauses 10.4-10.6 cannot be met because no
such members are available, or wish to be nominated, the
requirements are to be waived.

11.9 If more than one nomination for Vice-President or Finance Officer is
received, or more Council Member nominations are received than
positions available, positions will be filled by election at either the
Annual General Meeting or a Special General Meeting called for
that purpose. Nominations will be called for at the time of
notification of the meeting and close one week prior to the
respective meeting.

11.10 No Council Member, Vice-President or Finance Officer will be
elected without their prior consent in writing.

11.11 No Council Member, Vice-President or Finance Officer shall

continue as a member of the Council in any capacity whatsoever if
his or her membership is terminated.
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12. Vacancies

12.1 If the Vice-President or Finance Officer resigns, the Council will
elect a new Vice-President or Finance Officer from their numbers.

12.2 If a Council Member resigns, further nominees may be called for
according to existing practice and, if no nominations are received, a
Special General Meeting may be called for the purpose of electing a
replacement member.

12.3 If any ordinary member of the Council fails, without good cause
accepted by the Council, to attend three consecutive meetings of
the Council, the member will be regarded as having resigned their
position and a quorum of the Council may appoint a replacement
member of the Committee as prescribed in the preceding clause.

12.4 The fact that at any given time there are vacancies in the
membership of the Council shall not prevent its continuing exercise
of authority provided that there remains a quorum of the Council.

13. Appointment of President

13.1 The President will occupy a full time, paid position, under the terms
of an Employment Agreement.

13.2 The President may hold office for up to two consecutive years. No
person may be appointed to the position of President if they have
been appointed to the position twice before. A person who has
held the position of President before may only apply for the position
a second time if more than a year has elapsed since that person
last held office as President.

13.3 The President will be appointed by a selection panel, comprising:

@) The retiring President or, in their absence, the Vice
President;

(b) The WelTec Kaumatua or Human Resources Manager, who
will not have voting rights;

(c) The Manager, if approved by the Student Council, but who
does not have voting rights; and

(d) Two Council Members to be appointed by the Student
Council.

13.4 Applicants for the President’s position will be preferred if they have:
(@)  successfully completed a full-time course, in at least one of

the two years prior to application; and
(b)  held office on the Council for at least one term previously.
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14.1

14.2

14.3

14.4
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14.6

14.7

Management by the Council

The Association will be administered, managed and controlled by
the Council, which is accountable to the members for the
implementation of these Rules and the policies of the Association.

Subject to these Rules and the resolution of any General Meeting,
the Council may exercise all the Association’s powers, other than
those required by statute or by these Rules to be exercised by the
Association at a General Meeting.

The President, or in their absence, the Vice President or a Council
Member will chair all meetings of the Student Council.

The President, or in their absence, the Vice President or other
appointed national representative, may represent the Association at
any meeting of the national representative body of which the
Association is a member.

No officer or employee of the Association may make a decision,
undertaking, or offer a policy or opinion that binds the Association
without the approval of the Student Council.

Honorarium:
(@) Council Members may receive an honorarium.

(b)  The total amount of such honorarium is to be set in the yearly
budget. The total of all honoraria is not to be greater than
4% of the gross operating fund.

(c) The allocation of the honorarium is to be assessed jointly by
the President and Manager, in line with each Council
Members contribution to the Council. The amount of such
honorarium is to be reported to the AGM as a special item in
the Manager’s Financial Report.

(d)  The honorarium shall be paid in accordance with a policy
passed by the Council.

Indemnity for Council Members:

(@  No officer or member of the Council will be liable for the acts
or defaults of any other Officer or member of the Council or
any loss occasioned thereby, unless occasioned by their
wilful default or by their wilful acquiescence.

(b)  The Officers, Council and each of its members will be
indemnified by the Association for all liabilities and costs
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incurred by them in the proper performance of their functions
and duties, other than as a result of their wilful default or by
their wilful acquiescence.

14.8 The Council may from time to time make and amend regulations,
bylaws and policies for the conduct and control of the Association,
provided the regulations, bylaws and policies are not inconsistent
with these Rules.

14.9 Other than prescribed by statute or these Rules, the Council may
regulate its proceedings as it thinks fit.

15. Management Group and Other Committees

15.1 There shall be a body known as the Management Group that will be
responsible for the formulation of strategies and policies. The
Management Group shall comprise of:

(@)  The President;

(b)  The Vice-President;

(c) The Financial Officer; and
(d)  The Manager.

15.2 The Management Group shall be a self-regulating body, which
meets from time to time, for the purpose of providing policy advice
and initiatives to the Student Council. Any policy, initiative or
decision of any kind made by the Management Group will be of no
legal effect unless considered and passed by the Student Council in
accordance with these rules.

15.3 The Council may appoint subcommittees consisting of such
members of the Association and for such purposes as the Council
thinks fit. Unless otherwise resolved by the Council:

(@  The quorum of every subcommittee is half the members of
the subcommittee;

(b)  The subcommittee must contain one member of the Council;

(©) The President is an ex-officio member of every
subcommittee;

(d) The subcommittee can co-opt additional members with
Council approval,

(e) The subcommittee cannot commit the Association to any
financial expenditure without express written authority from
the Council; and

) The subcommittee may not delegate its functions.

15.4 Class Representative Committee - Each class within a

programme held at WelTec may elect one, with a maximum of two,
representatives to belong to the Class Representative Committee.
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If a member of the Class Representative Committee is elected to
the Council, that member must resign from the Class
Representative Committee and another representative may be
selected by the class or programme.

15.5 Summer Committee - The Summer Committee will be formed from
the current Council. The Summer Committee acts in a care-taking
role to maintain the day to day functions of the Association over the
summer period. The following rules apply to the Summer
Committee:

(@ The Summer Committee shall be made up of the same
members as the Management Group as defined at clause
15.1 unless otherwise directed by the Council before it
disbands.

(b) At the end of each year the Student Council shall disband
and for the Summer Period the Summer Committee shall
exercise the powers of the Student Council;

(c) Notwithstanding clause 15.5(b) above, except in exceptional
circumstances, the Summer Committee has no authority to
make decisions on policy, or any decision that binds the
Association;

(d)  The Summer Committee’s powers shall extend only to what
IS necessary to ensure that the Association continues
operating on an administrative level unless there are
exceptional circumstances justifying the necessary extension
of its powers;

(e) The members of the Summer Committee will, for the
purposes of these rules, be deemed to be full financial
members for the Summer Period regardless of their actual
membership position.

16. General Meetings

16.1 The Annual General Meeting of the Association (“the AGM”) will be
held as soon as possible in the calendar year and in any case shall
be held not later than 31 March of the same year.

16.2 The President or Vice-President will chair the AGM. In the absence
of the President or Vice-President, the Council will elect a
chairperson.

16.3 Two weeks notice of the AGM or a Special General Meeting
(“SGM”) will be given by the posting of notices around the WelTec
campuses, including the satellite campuses. In calculating the two
week period of notice, holiday breaks between terms will not be
included.
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16.4

16.5

16.6

16.7

16.8

16.9

16.10

16.11

16.12

16.13

The business of the AGM will be to:

(@)  Approve the minutes of the previous General Meeting(s);

(b) Receive and approve the Annual Report of the Council;

(c) Receive and approve the Annual Report and Statement of
Accounts of the Association;

(d) Release the outgoing Council;

(e) Elect the new Council;

) Discuss and vote on motions of which notice has been given;

(90 Confirm the appointment of the auditor, accountant and
honorary lawyer for the forthcoming year.

A SGM will be called following a written requisition to the Council
signed by 20 members of the Association, or, by the decision of the
Executive Committee. The same notice period will apply to a SGM
as applies to an AGM.

A SGM will be chaired in the same manner as an AGM.

Notices for AGMs and SGMs will include details of the agenda for
the meeting and declare any special purpose or object for which the
meeting has been called.

Any member wishing to give notice of any motion for consideration
at an AGM or SGM must forward written notice of the same to the
Manager at least three clear weeks (not including holiday breaks
between terms) before the date of the meeting. The Council may
consider all such notices of motion and provide recommendations
to members in respect thereof.

The quorum for an AGM or SGM is 20 members.

Decisions at all meetings of the Association shall be reached by
resolutions that are:

® moved by a member or by the President;
(i)  seconded by a member; and
(iv)  carried by simple majority of members.

The names of mover and seconder of motions shall be recorded in
the minutes of the meeting in question. If a resolution cannot be
reached by a simple majority, the Chairperson of the meeting has a
casting vote.

Votes may be exercised by voice, or if called for by a member at a
meeting, by a count of hands.

Votes may also be cast electronically or by post as follows:
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16.14

16.15

16.16

17.

17.1

(@  Only financial members may vote electronically or by post;

(b)  Votes must be returned to the Manager at least one clear
day before the meeting is held;

(c)  The Manager will declare the results of the email and postal
votes;

(d)  Votes cast by email and post will be as effective and binding
as votes cast in person.

A secret ballot will be held if moved by any member present,
seconded and confirmed by simple majority.

Proxy voting is not permitted.

The Manager will record the minutes of all General Meetings. All
such minutes when confirmed by the next such meeting and signed
by the Chairperson of that meeting will be prima facie evidence that
that meeting was duly called and will prima facie be a true and
correct record of what occurred at that meeting.

Employees

The Association will employ, on such terms as it thinks fit, a

Manager.

17.2

The Manager will be appointed by, and be accountable to, the

Council.

17.3

The selection panel for the appointment of the Manager will

comprise:

17.4

17.5

(@) The President or in their absence the Vice President;

(b) Two members of the Council; and

(c) The outgoing Manager, if available, and provided the Council
approves; and

(d)  Any other person that the Council thinks fit.

The Association may employ such other employees as it thinks fit.
The terms and conditions of other employees will be negotiated by
the Manager and the President as directed by the Council.

No person may be employed by the Association until such time as a
written job description for such position is ratified by the Council.
This job description must not be in conflict with any of the rules of
the Association.
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18.

18.1

18.2

18.3

18.4

18.5

19.

19.1

19.2

19.3

19.4

19.5

Appointment of Solicitor and Accountant

The Association will appoint or re-appoint an appropriately qualified
Solicitor and Accountant at its AGM.

If the Solicitor or Accountant ceases to act between AGMs, the
Council will appoint a replacement, who will hold office until the next
AGM.

The Association will reimburse the Solicitor and Accountant for any
expenses incurred by them or professional services rendered by
them, as authorised by the Council.

The Accountant will, in co-operation with the Manager and Finance
Officer, be responsible for the conduct of the Association’s
finances.

The Accountant may not be a past or present member of the staff
or Council of WelTec.

Finance

The Finance Officer together with the Manager will be responsible
to the Council for the conduct of the financial affairs of the
Association.

All money received by the Association on its own account or on
account of any other body or person shall be banked at a bank
appointed by the Council in the name of the Association.

All cheques and withdrawal forms will be signed by either the
Manager or the accountant and one of the following:

(@) The President; or
(b)  The Finance Officer.

The Manager, with the supervision of the Finance Officer, will keep
such books of account as may be necessary to provide a true
record or the Association’s financial position, report on the
Associations financial position to each Council meeting, and
present an annual Statement of Accounts (including a balance
sheet; statement of income and expenditure; statement of funds
controlled by the Association and any special accounts of the
Association) to the SGM, together with a budget for the next
financial year.

The Statement of Accounts will be available on request to all
members at a time of publication of the notice calling the AGM.
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19.6 The Association’s financial year will commence on 1 January and
end on 31 December.

19.7 The AGM may appoint an auditor (who is a member of the New
Zealand Institute of Chartered Accountants and not a member of
the Association) to audit the annual accounts of the Association and
provide a certificate of correctness of the same, and if any such
auditor is unable to act the Council may appoint a replacement
auditor. Any auditor so appointed shall not have been, or ever have
been, a member of the Association.

19.8 In anticipation of the Association having a service contract with
WelTec, the Association will approach the WelTec Council to
authorise the collecting of individual Association membership fees
and the subsequent transferral of those fees to the Association.

20. National Body Membership

20.1 The Council shall not terminate the membership of the Association
with the relevant existing National Student Body (or its successors
or assigns) unless a majority of the members attending an Annual
or Special General Meeting resolve to terminate the membership of
the Association.

21. Execution of Documents

21.1 The Association has a Common Seal, which will be held by the
Manager and produced by them for affixing as required.

21.2 Documents will be executed for the Association pursuant to a
resolution of the Council:

(@) By affixing the Common Seal in the presence of the
President or Vice-President and the Manager; or

(b) Where the document is not required by statute to be
executed under common seal, by the President or Vice-
President and some other member of the Council signing on
behalf of the Association.

22.  Alteration of Rules and Policies and Procedures

22.1 The constitution of the Association may be changed by a two thirds
majority of members attending an AGM or a SGM called for that
purpose, provided that no amendment may be made that would

alter:

(@  The charitable nature of the Association.

WTEC01-002.0001



22.2

22.3

22.4

22.5

23.

23.1

23.2

23.3

23.4

23.5

(b) The rules preventing members from obtaining any personal
benefit from their membership.
(c)  The rules as to winding up.

Any proposed motion to amend or replace these Rules shall be
signed by at least 30 members and given in writing to the Manager
at least three clear weeks (excluding holiday breaks between terms)
before the General Meeting at which the motion is to be considered,
and accompanied by a written explanation of the reasons for the
proposal.

At least two clear weeks before the General Meeting at which any
such proposal is to be considered, the Manager will post notices
around the WelTec Campuses, including the Satellite Campuses, of
the proposed motion, of the reasons for the proposal and of any
recommendations from the Council in respect thereof.

All formal policies and procedures must be documented in the
Policy & Procedure Manual and must not be inconsistent with these
Rules.

Association policy shall be decided by the Council following
consultation with and approval of a simple majority of Class
Representatives

Winding Up

The Association will be dissolved if at any Special General Meeting
called for that purpose a resolution to that effect is carried by a
majority.

Such dissolution shall not take effect unless the resolution to
dissolve is confirmed by a resolution to that effect carried by a
majority at a subsequent Special General Meeting called for the
purpose no earlier than 30 days later.

Such dissolution shall date from the time of such confirmation.

Upon dissolution, all of the Association’s property will vest in the
WelTec Council to be held upon trust for any similar charitable
Association which may from time to time be formed for the benefit
of students as a whole attending classes at WelTec.

Any voluntary winding up or dissolution of the Association shall be
carried out in accordance with the provisions of section 24,
Incorporated Societies Act 1908.
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These rules are the Constitution of the Wellington Institute of Technology

Students’ Association
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